Pre-reg trainingand undergrad
degree not suited to purposeto
prepare pharmacists to transition
between sectors

Hospital training is highly sought
forthe clinicalaspects

High training burdenand delayin
productivity of newly re cruited
staffiflack sector s pecific skills
such as medicinesrecondiliation
and clinicalskills.

Lack of specialist area knowledge
orexperience (e.g. mental health)

Lack of standardised recognition
of transferrable skillsand no
clearly defined minimum
competencyfora pharmadist

Introduction: There is a need to up-skill the pharmacy workforce to support the aims of the NHS Long term
plan (2019) in its ambition to support workforce flexibility and encourage more cross sector working. This
projectaimed to understand what barriers exist when transitioning as an eary career’s pharmacist (ECP)
across care settings to support this aim.
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Method: Qualitative data was oollected to capture perspectives
from eary career phamadists (RPS Eary Careers Advisory Group
in April 2021) and senior phamacy leaders (North-Eastand North
Cumbria Pharmacy ICS workforce and talent group in December
2020). This was analysed for themes and presented as shown.

Discussion: It is dear that a oollaborative, multi-faceted and
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indusive approach should be taken to tackle these barriers and
ensure ECP are supported in this transition and are able to provide

the workforce with the agility, flexibility a nd skills needed.
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